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MESSAGE
FROM
MANAGING
DIRECTOR  

At PESCO we aspire that our 
employees are proud and happy 
to work for our company and do 
our best to create a special 
business environment. 

We have high expectations of 
ourselves and our employees. 
We cooperate only with those 
counterparts who are 
committed to equally high 
business and ethical standards.

This Code of Business Ethics 
and Conduct is the main 
governing PESCO document 
approved by its Board of 
Directors. It is your absolute 
responsibility to familiarize 
yourself with its contents. 

This document establishes the 
major mandatory principles, 
guides and rules governing 
PESCO business practices and 
decisions. PESCO employees are 
bound by the  requirements   set 

out hereunder and shall conduct 
professional tasks and duties in 
accordance with the highest level 
of ethical standards.

Transparency and honesty are 
core principals of PESCO, which 
start with you and me, the 
choices we make and actions 
we take. We shall demonstrate 
our culture of responsible 
business conduct through living 
our values. Our reputation 
and future success depend 
on each of us taking personal 
responsibility for putting this 
Code into practice.

UNDERSTANDING
AND  APPLYING
THE CODE OF
BUSINESS ETHICS
AND CONDUCT

Dorus Everwijn
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This Code of Business Ethics and 
Conduct (hereinafter the “Code”) 
describes our major 
requirements associated with 
proper business practices and 
expected employees’ behavior, 
supporting PESCO’s values and 
principles.

This Code does not cover every 
situation, thus certain PESCO’s 
policies, procedures and 
practices provide more detailed 
and thorough information 
on standards of acceptable 
ethical behavior (some of those 
documents are highlighted in the 
sections of the Code).

In case of differences between 
the applicable  legislation  and 
the standards set out in this 
Code, the highest standard 
established by applicable 
legislation shall apply. Breach 
of this Code or applicable laws 
may lead to internal disciplinary 
sanctions or prosecution due.

GENERAL
INTRODUCTION 

PESCO SHALL CONDUCT ITS 
BUSINESS WITH INTEGRITY 
AND TRANSPARENCY, 
RESPECTING LAWS, DIGNITY 
AND RIGHTS OF 
INDIVIDUALS THROUGHOUT 
THE COURSE OF ITS 
OPERATIONS

APPLICATION 
This Code applies to all PESCO 

part-time or full-time, 
temporary 
consultants 

employees, 
and other 

individuals acting on behalf of 
PESCO.

PESCO encourages all our 
counterparts (contractors, 
suppliers, vendors, etc.) to 
be in full compliance with 
the principles and standards 
established by this Code and 
applicable legislation, and all of 
us shall do our best to ensure 
such compliance.

The Code, supported by our 
internal policies and procedures, 
reinforces PESCO commitment 

If you have issues or questions 
regarding the content of this 
Code or interpretation thereof, 
please contact your 
colleagues from Legal or 
Security.

You are also required to report 
any evidence of breaches of 
this Code or any applicable 
legislation that you identify. 
Reporting breaches will never 
serve as a basis for 
disciplinary action.

PERSONAL
RESPONSIBILITY
FOR IMPLEMENTATION
PESCO employees are expected 
to familiarize themselves with 
and perform professional duties  
strictly in line with the principles 
and requirements established 
hereof. If you need an advice in 
handling a specific ethical issue, 
you should contact a director of 
your department in due course. 
You may also contact Legal or 
Security to seek an advice ad 
hoc.
Directors of PESCO departments 
shall be responsible for 
communicating and 
implementing the requirements 
of the Code, as well as for 
monitoring  compliance  with  the

to integrity and creates 
expectations of employee 
behavior.

This Code does not provide an 
answer for every situation of 
ethical dilemma, and there may 
be circumstances when you 
will not have enough 
information to make a proper 
decision. The suggested 
guideline for such situations is 
to make a decision based on 
general principles of ethical 
behavior, good judgment, strict 
compliance with applicable 
legislation and contractual 
obligations.

Code within their respective 
areas of responsibility.

An annual training dedicated to 
the requirements established 
by the Code shall be delivered. 
Employees, as part of this 
training, sign a document that 
they have read and understood 
the contents of the Code.
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CORE VALUES

ETHICS
We operate in a fully 
transparent and honest way 
and treat everyone with 
respect.

EXCELLENCE
We deliver exceptional 
quality in everything we do.

DRIVE
We have the energy and 
thirst for continuous 
improvement and move 
ahead.

SUSTAINABILITY
We are committed to safety, 
security and well-being of 
our employees and the 
parties we work with. We 
operate with the intent to 
have a better world 
tomorrow.

DECLARATION 
OF COMPLIANCE 

PESCO employees, consultants, agents or 

representatives will be requested to confirm in 

writing that they have read and familiarized 

themselves with this Code, thereby confirming 

that they conduct their tasks and duties in 

accordance with the requirements and business 

standards established by this Code.

PESCO counterparts are expected to have 

business standards compatible with those 

established by the Code and shall, if requested 

by PESCO, issue a written statement confirming 

compliance with the requirements established 

hereof.
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ANTI-CORRUPTION

Provision, offering or accepting 
bribes of any kind to any person, 
whether private or public, either 
directly or via a third party are 
strictly prohibited.

Bribery is a grave criminal 
offence when you offer, pay 
or accept illegal payment, a
gift of any kind or advantage 
with the intent to influence 
business or governmental 
decision in your favor. Bribes are 
understood as various forms of 
monetary funds, securities, 
anything of material value (gifts, 
donations, tickets, hotels, 
entertainments or any other 
material advantage).

Abetting in bribery or its 
facilitation may lead to severe 
financial and criminal liability for 
both PESCO as a company and 
you personally, established by 
applicable laws (e.g. US FCPA, 
UK Bribery Act, Russian Criminal 
Code, etc.)

Facilitation payments are 
understood as unofficial 
payments expediting services to 
which a payor is lawfully entitled. 
Facilitation payments are illegal 
and could be regarded as a 
bribery under local criminal 
legislation and international anti-
corruption conventions. Thus, 
facilitation payments are 
prohibited.

No PESCO employee or 
counterpart shall suffer any 
negative consequences for 
refusing to be engaged with 
illegal payment transactions, 
even if this results or may result 
in loss of business opportunities 
or contracts.

EMPLOYEE’S RESPONSIBILITY:

You must be sure that all 
payments on PESCO behalf are 
legal, approved by authorized 
persons and are properly 
recorded in PESCO books in due 
course.

You shall never (either directly 
or indirectly through a third 
party) offer or accept a payment 
or anything of value to influence 
actions or decisions of any 
person, including public official, 
in PESCO interests.

You shall not make facilitation 
payments. However, if such 
a payment is extorted from 
you to prevent an immediate 
threat to your or somebody’s life 
or health, such payments are not 
prohibited, but must be 
immediately reported to PESCO 
Security and Legal Departments.

You shall immediately notify 
Security Department if 
any request to give or receive 
illegal payments somehow 
associated with PESCO business 
activity.

Money laundering is a type 
of criminal activity usually 
associated with several other 
crimes such as drug trafficking, 
terrorism, bribery, tax evasion, 
etc. Money laundering is the 
process of disguising proceeds 
gained as a result of criminal 
activity to suppress its illegal 
nature. Criminal proceeds 
include the following activities: 
criminally obtained money, 
assets, immovable, intangible 
property, etc. 

PESCO is committed to strictly 
obeying the anti-money 
laundering legislation. PESCO’s 
core principal is to conduct 
business strictly with reputable 
counterparts doing legitimate 
business and dealing with 
legitimately obtained funds.

EMPLOYEE’S RESPONSIBILITY:

You shall conduct PESCO 
counterpart’s due diligence to 
the extent allowing to establish 
profile and background of 
prospective counterpart and to 
find out sources of their funds 
and assets.

You shall be extremely cautious 
and intolerable to attempts while 
making cash payments or 
involving suspicious payment 
arrangements.

You shall immediately report 
in writing about suspicious 
transactions or incidents of 
money laundering to  
Security Department.

ANTI-MONEY 
LAUNDERING  
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PESCO is committed to 
protecting confidential 
information in accordance 
with the applicable legislation. 
PESCO will maintain strict 
confidentiality with regard to 
its own or counterparts' 
information and will prevent any 
misuse of such information in a 
due and reasonable manner.

EMPLOYEE’S RESPONSIBILITY:

You shall maintain 
confidentiality if the information 
received is regarded as 
commercially sensitive or 
confidential.

You shall keep strict 
confidentiality with regard
to all commercially sensitive 
information to prevent 
unauthorized access to such 
information.

You must exercise caution and 
make a preliminary assessment 
to which extent and with whom 
PESCO business issues could be 
discussed. 

If a member of the media or any 
market analyst contacts you for 
information, you should direct 
them immediately to  
Corporate Communications.

If your job requires to make 
presentations or reports to any 
third party, you must be 
particularly cautious. 

Any presentations that contain 
non-public financial or 
proprietary information must be 
approved in advance by Legal 
Department.

CONFIDENTIALITY 



14 15

FAIR COMPETITION

Antitrust legislation protects 
free enterprise and prohibits 
any attempt to limit trade or 
restrict fair competition. The 
antitrust legislation combats 
price-fixing, market, products 
or territories sharing, boycott 
of certain suppliers or bid-
rigging conspiracy, or attempts 
to establish or maintain 
monopoly.

PESCO does not tolerate a 
breach of antitrust legislation 
and is committed to lawful 
competition based on the 
quality of our services.

PESCO shall not be engaged in 
any unlawfully obtaining or 
using of competitively and/
or commercially sensitive 
information. Such information 
includes, inter alia, actual or 
future prices, competitive bids, 
and other types of 
competitively or commercially 
sensitive information.

EMPLOYEE’S RESPONSIBILITY:

You shall strictly comply with 
applicable antitrust legislation. 
Remember: breach of the 
antitrust legislation may result in 
severe liabilities, financial for 
PESCO and criminal for 
employees who have committed 
the breach.

You shall not be engaged in 
unlawful obtaining or use of 
competitively or commercially 
sensitive information.

If you find yourself in possession 
of competitively or 
commercially sensitive 
information, you shall 
immediately contact Legal  
for advice. Do not disclose 
such information to anyone.

You shall not orally, or in writing 
or otherwise communicate 
with competitors about sales, 
actual or potential customers, 
tender proposals, products and 
services provided to customers, 
capabilities, or business plans. 

All meetings and discussions 
regarding memoranda of 
understandings, letters of intent 
or agreements with competitors 
must be discussed in advance 
with Legal.

CONFLICT OF
INTEREST

A conflict of interest occurs 
when personal relationships, 
participation in external business 
or interest in another entity 
influences or may influence a 
decision while acting for PESCO 
and that interferes or appears to 
interfere with PESCO business 
interests. 

The term "interpersonal 
relationships" is widely defined 
and may include a spouse, other 
immediate family, relative and 
close personal friends.

All business transactions 
must be executed in the best 
PESCO business interests. Any 
unavoidable conflicts of interest 
shall be made fully transparent 
and reported to appropriate 
PESCO managers without undue 
delay. 

EMPLOYEE’S RESPONSIBILITY:

You shall avoid conflicts of 
interest and act in the best 
PESCO interests.

You shall not participate in any 
transaction, if you  directly or 
indirectly have or could have a 
personal interest or benefit 
from your PESCO position.

You shall avoid commercial 
interests outside of PESCO in 
any business that competes or 
could compete with or provides 
services to PESCO.

You shall avoid any business 
activity on behalf of PESCO 
which involves personal friends 
or relatives.

Should you have a conflict 
of interest, an immediate 
notification with the description 
of relevant facts shall be 
delivered to appropriate PESCO 
manager or Legal.

PESCO managers must ensure 
that conflicted individuals are 
isolated from any business with 
the subject of the conflict of 
interest.
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PESCO does not tolerate 
any gifts, hospitality or other 
gratitude, which is related in any 
way to favorable treatment or 
which may influence business 
decisions or breach applicable 
legislation. PESCO does not 
expect such gifts or hospitality 
from any of our business 
counterparts reciprocally.

Generally, PESCO does not 
accept or offer gifts, hospitality 
or other gratitude except under 
very limited circumstances. 
Hospitality may only be 
accepted or offered in 
combination with a business 
meeting or other events of a 
clear business nature.

Gifts, hospitality or any financial 
or other  advantage shall not 
be promised, offered to or 
received  from public officials 
without pre-approval from 
Compliance Officer. However, it 
must be considered that 
applicable legislation may 
restrict or even prohibit gifts or 
hospitality to public officials.

GIFTS AND 
HOSPITALITY

EMPLOYEE’S RESPONSIBILITY:

You shall never accept or offer  
gifts and/or hospitality that 
could influence your or any other 
person’s business decision.

You shall never accept or offer 
gifts, hospitality, expenses, or 
other favors of material 
character during any stages of 
contract negotiations, tendering 
or contract award.

You may offer or receive gifts 
and entertainment commonly 
regarded as business courtesies, 
provided that they are of 
nominal value. Meals and 
entertainment must be 
reasonably modest, directly 
associated with a business 
purpose and shall not be 
systematic.
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COMMUNICATION 
WITH THE PRESS & 
PUBLIC

Due to the essence and scale of 
projects executed by PESCO, its 
business activity is under scrutiny 
from the press and the public. 
Thus, it is important that only 
duly authorized persons speak 
on behalf of PESCO.

Clear consistency is a must when 
providing information to the 
mass-media and the general 
public. 

It is vitally important to protect 
PESCO business reputation and 
guard against diminishing this 
asset by means of delivering 
inappropriate messages to the 
mass media.

Oral or written communication 
with the mass-media on PESCO 
related business issues shall 
be subject to the express 
pre-approval of PESCO 
Executive Management and shall 
be issued exclusively via  
Corporate Communications. 

Breach of the above require-
ments may lead to significant 
commercial and reputational 
negative consequences for 
PESCO.

EMPLOYEE’S RESPONSIBILITY:

You shall never respond to 
mass-media or public inquiries 
or initiate contact with them 
unless duly authorized to do so 
by PESCO Executive 
Management.

Your presentations and speeches 
that become public shall be 
reviewed and approved by 
Corporate Communications.

You shall never discuss financial 
results, project awards, or other 
inside PESCO information that is 
not intended to be disclosed to 
the public.

You shall never disclose 
photos or videos of PESCO 
projects, and any project related 
information either on 
websites/social media sites such 
as YouTube, Facebook, etc., or in 
hard copies.

You shall not disclose or discuss 
details of the previous, ongoing 
and targeted projects with 
suppliers, vendors 
subcontractors, etc. beyond the 
need to submit competitive bids.

INTERNATIONAL 
SANCTIONS & 
RESTRICTIONS

International economic 
sanctions impose  restrictions 
and prohibitions against specific 
countries over the sale, supply, 
export, directly  or indirectly, 
of certain goods, technology, 
software, services, monetary 
funds, technical assistance and 
disclosure of certain information. 
Sanctions laws also prohibit 
dealings with certain parties 
specifically designated by 
governments for  sanctions 
restrictions.

PESCO monitors and takes into 
consideration those applicable 
sanctions which could 
negatively affect its business 
interests.  

More details and guidance can 
be obtained from Legal ad hoc.

EMPLOYEE’S RESPONSIBILITY:

You shall always take into 
consideration possible negative 
consequences and impact of 
those international sanctions, 
embargos and restrictions 
applicable to PESCO.

If you are regularly involved in 
export/import operations, be 
thoroughly familiar with the 
content and peculiarities of 
international sanctions 
application, embargos and 
restrictions. 

If you have any particular 
questions regarding this 
issue - consult with Legal.
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PUBLIC OFFICIALS

Definition «public official» 
means any officer, employee or 
consultant of government 
body, agency, government 
owned organization or 
company, any person acting for 
or on behalf of these 
institutions, public international 
organizations and political 
parties. 

Liaison with public officials 
requires extra caution from 
PESCO employees. Gifts,  
hospitality or any financial or 
material advantage shall not be 
offered, promised, given 
to or received from public 
officials, unless this is subject to 
specific pre-approval from 
Compliance Officer. 

EMPLOYEE’S RESPONSIBILITY:

You shall never offer, promise or 
give any  advantage to public 
officials aiming to obtain or 
retain business or other 
improper business advantage, 
regardless of whether such 
advantage is offered directly or 
indirectly.

You shall communicate with 
public officials in a transparent 
and straightforward manner.

SECURITY
OF ASSETS AND 
INFORMATION

PESCO assets and information 
shall be secured by sufficient 
protective measures. Information 
and assets shall be only used for 
business purposes and by 
designated employees. This 
applies both to tangible assets 
(materials, equipment, office 
premises, etc.) and any other 
property in a form of information 
existing in the PESCO IT system 
(computer programs, 
technology information, know-
how, patents, trademarks, 
copyrights, etc.).

Use of PESCO information and 
electronic databases for 
personal needs is permitted to 
the very limited extent as long as 
your use is reasonable and 
your work goals are 
accomplished. 

Use of PESCO facilities, IT 
systems and the internet shall be 
governed by the business 
purposes and not by personal 
interests. Never overuse or 
abuse company assets for your 
personal use or gain.

PESCO respect the assets and 
information of counterparts  and 
third parties and should not 
knowingly damage or misuse 
such assets and information.

EMPLOYEE’S RESPONSIBILITY:

You shall protect PESCO assets 
and information and  take all 
reasonable measures to protect 
their stealing, damage, misuse 
and loss.

You shall immediately report any 
security breaches or misuse of 
PESCO assets and information 
to Security.

You shall keep PESCO electronic 
database and documentary 
archives in an appropriate 
manner.

You shall avoid unauthorized or 
unlawful receipt of assets and 
proprietary information from 
PESCO counterparts or third 
parties, including those in your 
possession due to your previous 
employment.
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CARING
FOR OUR
PEOPLE

EQUAL EMPLOYMENT   
OPPORTUNITIES

PESCO ensures that the unique 
contributions and special 
environment each employee 
brings to the company are 
properly encouraged. The ideas 
of PESCO employees from 
different backgrounds shall be 
respected in order that everyone 
can make full use of their talent 
and potential.

PESCO does not accept and 
tolerate discrimination against 
any employee or engaged person 
based on age, gender, sexual 
orientation, disability, nationality, 
political  opinions, religion or any 
other basis prohibited by 
applicable legislation.

PESCO ensures that all 
employees are treated with 
respect and dignity. Employees 
are expected to establish their 
relationships with others in a 
professional manner based on 
their contribution and work 
efficiency.

PESCO offers an equal 
employment opportunity strictly 
conforming to the applicable 
labor legislation. Employment 
decisions shall be made based 
solely on the individual’s 
qualifications and work 
efficiency.

EMPLOYEE’S RESPONSIBILITY:

You shall treat everyone with 
fairness and respect.

You shall encourage, listen and 
respect your colleagues' 
opinions.

You shall appraise employees 
under your supervision on 
practical performance, and 
refrain from imposing unrelated 
considerations into your 
decision.

If you are not sure about an 
appropriate action to be taken, 
contact Human Resources for 
consultancy and assistance.
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PESCO supports and respects 
internationally declared human 
and labor rights, including inter 
alia, the UN Declaration  and 
Convention on Human Rights, 
the ILO Declaration on 
Fundamental Principles and 
Rights at Work and other acts. 

PESCO stands firmly against 
the use of child or forced labor 
and will not tolerate working 
conditions that are against 
applicable international and local 
legislation. 

PESCO does not cause any 
violation of human and labor 
rights and is aiming to minimize 
risks of human and labor rights 
violations in business operations.

HUMAN LABOR
RIGHTS

EMPLOYEE’S RESPONSIBILITY:

You shall never cause or 
contribute to the violation of 
human and labor rights.

You shall respect and tolerate 
the privacy and rights of each 
individual you interact with 
and those affected by PESCO 
business.

You shall promptly notify 
PESCO management if you 
become aware of any situation 
of  breach of the above 
principles.

NO HARASSMENT

Our fundamental approach is that 
everyone shall be treated with 
fairness, respect and dignity. We 
do not tolerate any form of 
abuse, harassment, intimidation 
or sexually offensive behavior by 
or towards PESCO employees 
or other persons engaged by 
PESCO. 

Offensive or derogatory remarks, 
comments, messages or 
inappropriate jokes or unwanted 
physical contact are 
unacceptable.

All the above-mentioned offenses 
will be subject to disciplinary 
actions, including dismissal from 
work. 

PESCO is committed to provide a 
work environment free of 
harassment and discrimination of 
any kind and shall repress any 
such practices or events.

EMPLOYEE’S RESPONSIBILITY:

You shall create a friendly 
working environment and 
respect other people. 

You shall never commit abuse, 
harassment, bullying, sexually 
offensive behavior or other 
behavior which may be regarded 
by others as threatening or 
offensive. 

You shall inform appropriate 
PESCO manager about the 
breach of the above principles 
without undue delay.
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PRIVACY AND DATA 
PROTECTION

PESCO has established binding 
corporate rules that provide 
legal basis for storage, 
processing and transfer of the 
personal data as well as 
compliance with legally required 
organizational measures to 
protect personal data.

More practical and precise 
details and guidance are set out 
in PESCO’s Personal Data Policy.

PESCO FUNDAMENTAL 
PERSONAL DATA PROTECTION 
RULES INCLUDE:

Storage and processing of 
personal data shall be in the 
strict compliance with the 
applicable legislation.

Collecting and processing of 
personal data shall only be made 
for legitimate purposes.

Personal data shall be protected 
from unauthorized access.

Personal data shall not be 
disclosed to third parties, except 
when the disclosure is mandatory 
due to applicable legislation.

Subjects of personal data shall be 
entitled to access and rectify their 
own personal data. 
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SPONSORING AND 
DONATIONS
PESCO may use sponsorships 
to promote the company and 
its business. All sponsoring 
relationships shall be 
strategically determined and 
associated with commercial 
goals. 

No religious or political 
organizations shall be sponsored. 

The sponsoring decision must 
not involve a conflict of interest. 
If such a situation arises, the 
person in conflict shall withdraw 
from the sponsoring decision-
making process.

PROVISION OF
ACCOUNTING AND 
FINANCIAL
INFORMATION

Donations are not subject to 
the mutual benefit 
requirement. However, no 
donations shall be made to 
political and religious 
organizations. 

All charitable donations, their 
size, frequency, etc. shall be 
duly approved in advance by 
PESCO management.

HEALTH, SAFETY 
& ENVIRONMENT
PROTECTION

PESCO is committed to 
preventing all Health, Safety and 
Environmental (“HSE”) incidents 
and considers the protection of 
human health, safety, and the 
environment to be of primary 
importance. 

PESCO employees and 
counterparts shall perform their 
duties in line with applicable HSE 
legislation and PESCO HSE 
policies and procedures.

PESCO shall act responsibly 
aiming to reduce the direct and 
indirect negative impact on the 
environment. 

PESCO observes all applicable 
international and local legislation 
aiming to minimize 
environmental impact in the 
course of its business operations. 
PESCO shall be focused on 
minimizing waste and carbon 
dioxide (CO2) emissions and 
improving the environmental 
culture of its employees.

EMPLOYEE’S RESPONSIBILITY:

You shall do your best to 
identify and minimize 
environmental impact in your 
business area.

You shall regularly participate in 
environmental seminars and 
education programs in order 
to improve your environmental 
awareness and competencies.  

PESCO accounting and financial information, as well 
as other information subject to disclosure, must be 
accurately registered, processed and provided in line 
with the applicable legislation and relevant 
accounting standards.

PESCO will provide quality and accurate information 
enabling to maintain a correct picture of the financial 
situation and future opportunities.
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WHISTLEBLOWING: 
REPORTING
OF BREACH

If you are aware of or have 
suspicions concerning any 
misconduct, such a case must be 
immediately reported to your 
Direct Manager, Security, Legal 
or any PESCO director you trust.

If you fail to obtain a response to 
your notification or if you would 
prefer not to notify any of those 
identified above, you are urged 
to report the matter to PESCO 
whistle blowing channel.

Reports can be sent 
anonymously by email to: 
transparency@pesco.energy

The transparency channel is 
open for all PESCO employees to 
report their concern regarding 
misconduct and breach of the 
Code. All reports to the 
transparency channel will 
be managed by Security 
with strict confidentiality.

PESCO shall ensure that no 
disciplinary actions or any career 
impact will be taken against 
the whistleblower if the report is 
made in good faith. However, an 
employee, who deliberately 
submits a false report with the 
intent to harm or defame 
another individual(s), will be 
subject to disciplinary action, 
including termination of 
employment.

REPORTING
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The highest standards of business 
and personal ethics, integrity, 
absolute compliance with all 
applicable legislation and PESCO 
policies and procedures – this 
is the highest expectation 
from everyone and all of us.

PESCO®

All rights reserved. 
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